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MEMORANDUM OF UNDERSTANDING

THE PURPOSE OF THIS MEMBORANDUM OF UNDERSTANDING IS TO SET FORTH THE
FOLLOWING AGREEMENT(S) BETWEEN PUBLIC SCHOOL EMPLOYEES OF MONROE OFFICE
PERSONNEL #1128 AND THE MONORE SCHOOL DISTRICT #103. THIS AGREEMENT IS ENTERED
INTO PURSUANT TO ARTICLE XX SECTION 20.3 OF THE CURRENT COLLECTIVE BARGAINING
AGREEMENT.

The purpose of this Memorandum of Understanding (MOU) is to clarify the intent of the language in Section
16.1.1 agreed to during bargaining.

Current:
Section 16.1.1. Former Employees as Substitutes
Former Monroe School District employees who return as substitute employees in a PSE-OP position
within twenty-four (24) months of separation of service shall be placed in their former salary step for the
position they are substituting for if that position is lower on the pay scale

For example: Employee retires as Office Manager step 4. When they sub as an Office Support, they will
be paid step 4 Office Support wages. Once an employee returns as a substitute in a PSE-OP position, in
order to retain this placement in the future, the employee must again return to substitute work within
twenty-four (24) months.

Amended:
Section 16.1.1. Former Employees as Substitutes
Former Monroe School District employees who return as substitute employees in a PSE-OP position
within twenty-four (24) months of separation of service shall be paid according to the salary schedule
instead of the substitute rate. If the position they are substituting for is lower on the pay scale than that
which the employee held at the time of separation, they will be paid at their former salary step for the
position they are substituting in. If the position is equal to or a higher level than the one the employee
held at the time of separation, they will be paid at their former salary step for the position they held at the
time of separation.

Example 1: Employee retires as Office Manager (Level C) step 4. When they sub as an Office Support
(Level A), they will be paid step 4 Office Support (Level A) wages.

Example 2: Employee retires as Registrar (Level B) step 15. When they sub as an Office Manager (Level
C), they will be paid step 15 Registrar (Level B) wages.

Once an employee returns as a substitute in a PSE-OP position, in order to retain this placement in the
future, the employee must again return to substitute work within twenty-four (24) months.

This Memorandum of Understanding shall be effective August 1, 2025 and shall remain in effect for the term
of the current Collective Bargaining Agreement, which is in place through July 31,2028.
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