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L E T T E R   O F   A G R E E M E N T 1 

 2 

THE PURPOSE OF THIS LETTER OF AGREEMENT IS TO SET FORTH THE FOLLOWING 3 

AGREEMENT(S) BETWEEN PUBLIC SCHOOL EMPLOYEES OF WASHINGTON/SEIU LOCAL 4 

1948, MONROE CHAPTER #1117 AND THE MONROE SCHOOL DISTRICT #103. THIS 5 

AGREEMENT IS ENTERED INTO PURSUANT TO ARTICLE XXI, SECTION 21.3 OF THE 6 

CURRENT COLLECTIVE BARGAINING AGREEMENT. 7 

 8 

 9 

The Public School Employees of Monroe #1117 Chapter and the Monroe School District agree to the 10 

terms of this Letter of Agreement (LOA) regarding the following: 11 

 12 

Section 7.2.2.  Optional Workweek - Summer Months. 13 

Full-time employees may request in writing a four (4) day, ten (10) hour workweek for the 14 

duration of the optional work schedule identified by the District during the summer months, 15 

with the understanding that there will be no additional cost to the District and no negative 16 

impact on District efficiency.  17 

 18 

Employees shall indicate their preferred schedule, such as a Monday-Thursday or Tuesday-19 

Friday work week no later than June 9. Requests will be denied by inverse seniority if a 20 

building would not be staffed.  21 

 22 

Any denials of requests by the employee's immediate supervisor shall be in writing and the 23 

decision is final. A copy of the denial shall be provided to the Union President.  24 

 25 

The optional workweek will start the first Monday after July 4th and will end the third week in 26 

August.  27 

 28 

 29 

This Letter of Agreement shall become effective upon signatures of both parties and is for summer 30 

2025. Consideration for continuation of this agreement for future years is subject to mutual agreement 31 

by the Monroe District and Public School Employees of Washington. 32 

 33 

 34 

PUBLIC SCHOOL EMPLOYEES 35 

OF WASHINGTON/SEIU LOCAL 1948 36 

MONROE CHAPTER #1117       MONROE SCHOOL DISTRICT #103 37 

 38 

 39 

 40 

BY:             BY:                                           41 

Nancy Ivy, Chapter President           Dan Johnston, Executive Director of HR 42 

 43 

   44 

DATE:    DATE:   45 

 46 

 47 

 48 

Dan Johnston (May 5, 2025 16:16 PDT)
Dan Johnston

05/05/2025

Nancy Ivy, Chapter President (May 6, 2025 11:46 PDT)
Nancy Ivy, Chapter President

05/06/2025
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