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MEMORANDUM OF UNDERSTANDING

THE PURPOSE OF THIS MEMORANDUM OF UNDERSTANDING SETS FORTH THE FOLLOWING
AGREEMENT BETWEEN PUBLIC SCHOOL EMPLOYEES OF WASHINGTON/SEIU LOCAL 1948,
MONROE #1117 AND THE MONROE SCHOOL DISTRICT #103. THIS AGREEMENT IS ENTERED
INTO PURSUANT TO THE ARTICLE XXI SECTION 21.3 OF THE CURRENT COLLECTIVE
BARGAINING AGREEMENT.

The Parties agree to review the evaluation process for classified employees.

The intent is to ensure that the Classified Evaluation process provides consistent clear meaningful feedback to
employees no matter what building or program they work in, which could include reviewing evaluation forms
effectiveness. Representatives from different classifications will be invited to the review when the team is
ready for input from those that do the work.

This review of the evaluation process shall start in October 2024 and hold regular meetings to complete the
review. The parties agree to review the need for extending this MOU at the end of the 2024-2025 school year
if the work cannot be completed by the agreed effective date. At the end of the review process, the parties will
determine if an additional MOU is needed to codify the implementation.

This Memorandum of Understanding shall become effective upon signatures of both parties, shall remain in
effect until August 31, 2025, and shall be attached to the current Collective Bargaining Agreement.
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